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A HOLIDAY MESSAGE TO ALL EMPLOYEES 
FROM COMMISSIONER GAMBACCINI 


A year of many changes and uncer- 
tainties, a year beset by confrontations 
anc difficult issues is drawing to a close 
for the Department of Transportation and 
its employees. It was truly a year of 
challenges, which, given their size and 


frequency, were challenges well met. 


The year ahead will bring its own 
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share of problems and difficulties, but I 
am confident they will be approached with 
the same dedication, skill and competence 
you have already shown. I thank you for 


helping to make the Department more 


A 
responsive to the needs of all our citizens, : 


and I wish you and your families a joyous 


Holiday Season and a healthy and fulfilling 


1979. 
2 i 5 ae 


Commissioner 


JUNO VANELLI SELECTED 
DOT SUGGESTER OF THE YEAR 


Juno Vanelli, Principal Environmental Engineer 
with the Bureau of Quality Control, recently was pre- 
sented the 1977 Departmental Suggester of the Year 
Plaque by Commissioner Louis J. Gambaccini. 

The presentation was made for Mr. Vanelli’s 
“'Trichloroethane, Trichloroethylene vs Benzene”’ sug- 
gestion for which he had received a Suggestion Award of 
$759. 

He suggested changing from benzene to trichloroe- 
thane, trichloroethylene, a non-flammable, recoverable 
solvent, and using a solvent recovery still in the Bitu- 


minous Extraction Laboratory——netting the Department 
a savings of $7,590 the first year. 

Other employees who received Suggestion Award 
checks during 1977 include: Earl W. Brown ($60), Warren 
Cummings ($25), Robert DeSandre ($25), Howard Donovan 
($50), Howard Dumhart ($50), Fred A. Goldfarb ($35), 
Michael W. Gross ($45), Gildas R. Jones ($25), 
Steve T. Krawiec ($25), Carol Lesko ($10), R. J. Lock wood 
($25), Claire Nutt ($15), Diana Pellitiere ($25), 
Arthur W. Roberts ($50), Bruce Strickland ($25), Julius 
Tompa ($50), Philip J. Vecere ($33), Jonathan Z. Walton 
($30), and Douglas Webb ($70). 
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Juno Vanelli (left) receives his suggester of the year 


award from Commissioner Louis J. Gambaccini. 


RESERVED BUS SEATS FOR 
HANDICAPPED AND ELDERLY 


‘Many elderly and handicapped persons would be 
able to travel with a greater sense of security if they 
would not have to stand or walk far into the bus in order 
to get a seat,’’ said Assistant Commissioner of Public 
Transportation, Robert A. Keith. 

To solve this problem, the DOT asked all bus oper- 
ators in New Jersey, to affix to windows next to the 
first four forward facing seats the logo, ‘‘Please give 
handicapped and elderly first choice for these seats.’’ 

Mr. Keith stated that the Department has also sought 
tomake bus transit more accessible to elderly and handi- 
capped persons through the provisions of ‘‘kneeling’’ 
front steps, which can be lowered pneumatically to make 
entry and exit easier. Of the 779 new buses acquired by 
the state in 1976, 444 have this feature, as will all of 
the 600 to 1,200 buses to be purchased as part of 
Transpac, the $600 million package of transit improve- 
ments being developed by the Department. 

‘‘Many handicapped persons, regardless of age, 


are not visibly disabled and this gives them a less embar- 
rassing way of asking someone to relinguishing a seat 
for them. | know that most people would gladly give up 
their seats if they knew that a person was having a great 
of difficulty standing,’* said Keith. The reserved seats 
will eliminate this situation. 


COA TO PURCHASE 374 MILES OF 
RAILROAD RIGHTS OF WAY 


The State Commuter Operating Agency (COA) recently 
authorized Commissioner Louis J. Gambaccini to buy 374 
miles of railroad rights of way at a cost of $17.5 million. 

The total includes 325 miles of active passenger 
lines, 49 miles of lines which have a potential for pas- 
senger service and 130 railroad stations along those 
lines. 

The 374 miles of lines recommended for acquisition 
would bring to 425 miles the total owned by the State. 
Of the total 395 miles eligible for purchase, the COA 
recommended that 21 miles not be acquired, principally 
because some are designated as main freight lines and 
it is felt that others are not sufficiently needed at this 
time for public transportation purposes. 

Commissioner Gambaccini said the first priority in 
exercising the purchase option is the acquisition of lines 
on which there is active passenger service. 

“‘There would not be any immediate change in rail 
operations as a result of acquisition,’’ he explained, 
‘but the benefits that would result from ownership, such 
as greater control of operations and improvements and 
reduction in costs, would become apparent over the 
longer term."’ 

He said that ‘‘the clear advantage’ of buying the 
properties with a potential for passenger service is the 
relatively insignificant cost. ‘‘As the Department moves 
toward expanding public transportation in the State, the 
early acquisition of these rail lines will help to assure 
that a number of improvements move forward expe- 
ditiously,’’ he said. 


INTEREST INCREASED ON SAVINGS 
ACCOUNTS AT CREDIT UNION 


The Department of Transportation Credit Union has 
announced an increase for its current dividend on savings 
account from 6% to 62%, effective October 1, 1978. 

The increase also applies to the Christmas and 
Vacation savings accounts. 

Any employee wishing to join the Credit Union may 
do so by visiting the Credit Union office in Room 120, 
Main Building and working day between 9 A.M. and 1 P.M., 
or by calling 292-3056. 


U. S. 1 MILLING PROJECT HOPEFULLY 
WILL SAVE SOME MAINTENANCE COSTS 


Recently the Department announced a project to 
mill, or plane off, 16 miles of the surface of 
U. S. Route 1 in Mercer and Middlesex Counties. 

Instead of discarding the milled asphalt highway 
pavement that has deteriorated, the Department will try 
toreuse it as shoulders of a 16-mile stretch of Route 130 
in Middlesex and Mercer Counties. 

Edwin Jones, Chief, Bureau of Special Engineering, 
who initiated the project to recover the material, stated: 
“If the project is successfully executed, recycling the 
material could mean a substantial savings in much- 
needed highway maintenance funds, particularly in view 
of the dramatic rise in the cost of cementing materials.’’ 
In addition, Mr. Jones explained, ‘‘recycling could be of 
benefit in energy conservation as well as contributing 
to the reduction of air pollution. 

On the Route 1 project, the milled material was 
hauled to a trap-rock plant where it will be mixed with 
other material according to specifications for the 
Route 130 job. 

‘The recycling on this project,’’ Mr. Jones said, 
‘‘should yield about 30,000 tons of reuseable material, 
about fifty percent of that needed for the other project.”’ 
Mr. Jones stated that operations of this kind have been 
successful in other states. 

According to the Federal Highway Administration 
(FHWA), fifty million tons of asphalt on the nation’s 
older highways could be recycled annually. This would 
produce 700 million gallons of liquid asphalt, 300 mil- 
lion tons of aggregate and 17 million tons of sand, total- 


ling a current market value of $300 million. 
The fifty million tons of recycled material would be 


enough to resurface approximately 30,000 miles of 
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two-lane highways. 


Contractors mill the asphalt sur- 
face of U.S. Route 1 in Mercer County. 


SICK LEAVE INJURY AND WORKER'S 
COMPENSATION EXPLAINED 


Employees will receive Sick Leave Injury (SLI) 


benefits only after the Department’s Medical Section has 
received an accident report from either the employee or 
his/her supervisor. 

Employees who are approved for SLI benefits will 
continue to receive their regular bi-weekly pay for, but 
no longer than, one year from the date of the injury. 
Also, during this period, the employee’s normal deductions 
will be continued and all fringe benefits such as pen- 
sions, and Blue Cross/Blue Shield will be paid. 

There is no establishment standard concerning SLI 
decisions since the nature of the disability for different 
cases depends on the type and degree of injury and the 
ability of the employee to return to work. Therefore, 
since each case is judged on its own merits, SLI bene- 
fits are granted at the discretion of the Director of the 
Division of Personnel Services. 

SLI benefits are terminated when: 1. The employee 
is physically able to return to work, 2. Medical records 
are insufficient to justify the continuation of SLI, 3. The 
one year payment limithas been reached, 4. The employee 
has attained maximum recovery from his injuries. 

Worker’s Compensation disability can be classified 
as either temporary or permanent. 

Temporary Disability Compensation is a wage replace- 
ment paid to employees while they are undergoing active 
medical treatment and they are unable to return to work. 
They receive two-thirds of their pay up to $146.00 until 
they have obtained maximum recovery from their injury. 

Permanent Disability Compensation begins where 
temporary compensation ends, and is the payment for the 
residual disability due to the injury. 

If the permanent compensation is for a partial dis- 
ability, the employee receives $40.00 per week as 
determined by the schedule set forth in the Worker’s 
Compensation Law. 

|f the permanent compensation is for total disability, 
the employee receives two-thirds of his pay up to $146.00 
per week as also prescribed in the Worker’s Compensa- 
tion Law, Title 34, Chapter 15, Revised Statute, State 
of New Jersey. This is as long as the disability contin- 
ues. 

The Department will pay for such employee benefits 
as Blue Cross/Blue Shield and pensions while the 
employee is receiving temporary worker’s compensation. 
Also, the employee will continue to compile his/her 
vacation, sick leave and administrative leave time. 


The employee, however, must make arrangements to 
pay his/her union dues and Credit Union deductions. 

Employees unable to subsist on temporary worker's 
compensation benefits may instead use their sick leave 
time, but they cannot receive both. 


EFFECTIVE WRITING AND GREG SHORTHAND 
SPEED BUILDING COURSES COMPLETED 


Twenty employees recently completed the Depart- 
ments in-house Effective Writing Training Program. 
They are: Pamela E. Lewis, Mary Lunghi, Joanne 
McDonough, Linda Michae!, Peggy Roller, Susanna 
Rosser, Mary Slavinski, Marie Stepowany, Clare Sullivan, 
Mary Turano, Joyce Zuczek, Eulene Critti, Linda Maver, 
Marjorie A. Baker, Patricia Carbone, Doris M. Clayton, 
Rita Cunningham, Marie Guetzlaff, Florence Haliburton, 
and Lucille P. Hoffman. 

The course conducted by Charles Ottinger of Civil 
Service, reviewed principles of composition such as 
using the active voice; putting statements in positive 
form, using definite, specific and concrete language; and 
using a variety in sentence structure and parallelism. 

In other training, 16 Department employees completed 
an eight-week Greg Shorthand Speed Building course 
designed to provide a quick reinforcement of previous 
learning and to build a stronger foundation for speed 
development. It also stressed a review of common 
phrases, short cuts and recurring words. 

Those who completed the course, conducted by 
Pat Rendemonti of Civil Service are: Dena V. Ballard, 
Sonte Cicchetti, Mina Fakis, Sandra Fiorelli, Stacey 
Fysz, Denise Hart, Annette Klocke, Darlene Laarz, 
Joanne M. Linik, Rosemarie Losowski, Anne Starr, 
Cecilia Voorhees, Olga Zeleznock, Lisa Page, Jean 
Nolan and Carolyn Louk. Both courses were coordinated 
by personnel of the Bureau of Training and Employee 
Services. 


CAFETERIA COMMITTEE ANNOUNCED 


The Department has established a Cafeteria Com- 
mittee, made up of eleven employees to assure cafeteria 
users are provided with an acceptable level of service, 
food quality and value in a pleasant atmosphere. The 
committee will maintain a direct communications link 
between the cafeteria management and the cafeteria 
users. 

Committee members include: Susan Belko (4-2080), 
Susan Deckert (2-0829), John Haller (2-9709), Maureen 
Jones (2-€537), Robert Lockwood (2-9255), Mary Mangine 
(2-9045), Ann Marie Miles (2-3001), Jerry Mooney (2-3234), 
Toni Smith (4-2621), Al Tavares (4-5786), and Paul 
Zabicki (2-3945). 

Your ideas, suggestions and complaints should be 
directed to the committee member in your Division. 
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There are many symbols of Christmas—each rich in 
the traditions and legends of many lands. In the rush of 
the season it is easy to forget the history of these 
customs. But it is this heritage that makes the holiday 
symbols meaningful. 
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Larry O’Rourke, Transporter Editor, Phone: 609~292~—3107 


